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Abstract 

Gender equity represents usually based on custom, tradition, religion or culture and social 

justice, which is regularly to the disservice to female.  This article examines data which was 

downloaded from the Web of Science database. The Web of Science is one of the leading 

bibliographical database in the world. “Gender Equality” keyword used for retrieving the data. 

The keyword analyses for five-years, during 2013 to 2017 taken for the study 2212 records were 

retrieved by the authors for the present study. Each record contains year wise publication, 

Authorship pattern, Funding agencies and Document type etc. The collected data were analyzed 

through Histcite and calculated using excel sheet. VOS viewer is a software tool which was used 

for visualizing bibliometric network. The major findings are 1062 number of articles was 

published by single authors, 89.7% of the scientific research is published in articles, 1981 

number of research articles are published in English language and 50.2% of the publications 

exposed that the word ‘Gender’.  
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1. Introduction 

While reviewing literature on gender biases and inequality, we noticed great challenges 

because an academic article or a contextual analysis can't include a comprehensive synopsis of 

numerous nations and cultures. In this manner, authors recommend looking at this paper as an 

introductory study and overview to potential future research and parts of more intensive and 

particular research by narrowing nations and areas of premiums and by narrowing the themes. 

2. Equality between women and men 

Gender uniformity implies an equivalent perceptibility, strengthening, responsibility and 

contribution of men and women in entire scopes of private and public life. It additionally implies 
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an equivalent access to and dispersion of assets amongst men and women and esteeming them 

similarly. Gender equality objectives to modify the structures in the public arena, which add to 

keeping up unequal power relations amongst men and women. Accomplishing this point is 

fundamental to the protection of human rights, the functioning of republic, regards for the lead of 

law, and monetary development and aggressiveness. The acknowledgment of accepted 

uniformity amongst men and women has been high on the schema of work of the Council of 

Europe for quite a long time. This has resulted about the advancement of a complete legitimate 

and strategy system.  

3. Gender equality 

Gender equality signifies the equal rights, responsibilities and chances of female and 

male and boys and girls. Gender parity infers that the interests, priorities and needs of both, men 

and women are taken into consideration, recognizing the diversity of different groups. Gender 

parity is both, a human rights rule and a precondition for practical, individuals focused 

improvement. Female are capable and competent for living proudly with flexibility from fear and 

need. Gender equality is furthermore a prerequisite for thrusting progression and weakening 

deprivation: Empowered female add to the wellbeing and efficiency of entire families and 

networks, and they enhance prospects for the next generation. 

4. Targets of gender equality 

According to UN (United Nations), following are the targets to achieve gender equality: 

1. Around the globe, the wrong perception against all female gender should be stopped; 

2. Eradicate all types of ferociousness against females in public and private groups, human 

trafficking and other types of misuse; 

3. Abolish every single unhelpful practice such as genital mutilation, child marriage etc.; 

4. Ensure females' full and compelling support and equivalent open doors for authority at all 

levels of decision making in political, monetary and public life; 

5. Ensure worldwide access to sexual and conceptive wellbeing and regenerative rights as 

concurred as per the Program of Action of the International Conference on Population 

and Development and the Beijing Platform for Action and the outcome documents of 

their review conferences; 

6. Undertake changes to give female level with rights to monetary assets, and in addition 

access to proprietorship and control over land and different types of property, money 

related administrations, legacy and normal assets, as per national laws; 

7. Enhance the utilization of empowering innovation, specifically data and interchanges 

innovation, to advance the strengthening of females; 
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8. Adopt and fortify sound strategies and enforceable enactment for the advancement of 

gender equality and the strengthening all things considered of all female and girls at all 

levels. 

5. Importance of gender equality 

Gender Equity has increased noticeable significance everywhere throughout the world in 

the recent past. In Indian scenario, the female is as yet holding up to get the due regard and 

acknowledgment in India. Not at all like old circumstances, female confront physical mental 

provocation and brutality in and outside the family for the duration of their lives. Police records 

are the quiet confirmation of the poor condition of lady. Every 26 minutes’ a woman is molested 

in the country and every 34 minutes a lady is raped. An incident of sexual harassment takes place 

in every 42 minutes. A woman is kidnapped in every 43 minutes. Every 93 minutes a woman is 

killed. 

The key indicators to achieve gender equity are education, information literacy, labor 

force, employment, health & nutrition, human rights, constitutional provisions, women 

empowerment etc. 

6. Review of Literature 

According to Akua (2017), segregation of occupational gender id very vital issue to discuss 

about gender inequity. Such segregations have been implemented to execute limitations on 

careers and gender inequalities. Alejandra Moreno (2017) expressed that progressively 

women’s roles began to change from homemaker to independent and empowered individuals 

after long time. Prior to this, females were considered as the feebler subordinate sex.  Jinyoung 

Kim (2016) in his research expressed a model of gender disparity and economic growth that 

emphases on the willpower, commitment and determination of female’s time distribution among 

market production, children day caring, homemaker’s responsibilities and educating children. He 

found that if gender disparity is completely eradicated, collective revenue will be about 6.6% and 

14.5% which is higher compare to the standard economy of previous two generations 

respectively. At the same time, corresponding per capita income will be higher by 30.6% and 

71.1% in the imaginary gender-equality economy. Akua (2015) explored the subject of gender 

discrimination at work place; specifically, she has attempted to assess the gendered assumptions 

and its effect on women. This exercise was to understand the factors affecting women’s active 

involvement and participation in Education, management and to assess whether preconceptions 

about gender happen in the work place and how it hampers women’s growth and advancement 

into top management positions. Cailin S. Stamarski (2015) said that very complex concept at 

work place is gender inequality which can be witnessed in organizational structures, processes, 

and practices. The author suggested a model for gender disparity in Human resource that 
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highlights the give-and-take nature of gender dissimilarities with in the work place or 

institutions. Janneke Plantenga (2015) expressed that the economic status of female 

empowerment and gender equality has attracted huge attention in developing countries where 

women have very few rights and opportunities when compared to developed countries. Marie 

Correa-Fernandes (2015) explored that on the literature on gender and development. Attaining 

women development needs the deliberations of various issues. The education, awareness, 

knowledge and understanding of religious beliefs is another issue which legitimates inequalities; 

organizations are expected to understand their aims, objectives and meaning to find ways to 

device development programs in faith-based environments.  

7. Objectives 

 To study the year wise distribution of records; 

 To find out the authorship pattern of the contributions;  

 To examine the keyword wise distribution of records; 

 To evaluate the degree of collaboration; 

 To identify the language wise distribution of the records. 

8. Methodology 

The data for this study was downloaded from the Web of Science database. For 

downloading the data, the search keyword term used “Gender Equality”. The keyword analyses 

for five-years, during 2013 to 2017 taken for the study 2212 records were retrieved in the present 

study. Each record contains year wise publication, Authorship pattern, Funding agencies and 

Document type etc. The collected data were analyzed through Histcite and calculated using excel 

sheet. VOS viewer is a software tool which was used for visualizing bibliometric network.  

Source: Data were downloaded from the web of science database using keyword: Gender 

Equality 

Total records: 2,212, as on 11th March 2018, Gender Equality (keywords) 
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9. Data Analysis and Interpretation 

Table 1: Year wise distribution of publications 

Sl. 

No. 

Publication 

Year  

Records % 
Cumulative 

Growth 
% 

1 2013 255 11.5 255 11.5 

2 2014 303 13.6 558 25.1 

3 2015 481 21.8 1039 46.9 

4 2016 569 25.6 1608 72.5 

5 2017 604 27.5 2212 100 

Total 2212 100   

 

Table 1 represents the study estimate for total publication result output use of gender 

equality keywords. The highest number of records 604 (27.5%) was published in the year 2017, 

while lowest numbers of records were published 255 (11.5%) in the year 2013. 

Table 2: Authorship pattern 

Sl. 

No. 
Authors 

No. of 

Authors 
(%) 

1 Single authors 1062 46.37 

2 Two authors 624 27.25 

3 Three authors 320 13.98 

4 Four authors 127 5.54 

5 Five authors 59 2.58 

6 Above five authors 98 4.28 

Total 2290 100 

 

 The table 2 shows that authorship pattern, contributes to the highest number of articles 

was published by single authors 1062(46.37%), followed by Two authors 624 (27.25%). Three 

authors published 320 (13.98%), four authors contributed 127 (5.54%), five authors contributed 

of articles were 59(2.58%), above five authors published 98 (4.28%). The majority of the articles 

were contributed by single authors in the keyword analysis for gender equality. 

 

 

http://127.0.0.1:1925/list/py-name.html?rev=1
http://127.0.0.1:1925/list/py-name.html?rev=1
http://127.0.0.1:1925/py/0/
http://127.0.0.1:1925/py/1/
http://127.0.0.1:1925/py/3/
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Table 3: Degree of Collaboration 

Year 
Single 

Author 

Multi 

Authors 

Degree of 

Collaboration 

2013 109 151 0.58 

2014 139 160 0.53 

2015 248 232 0.48 

2016 255 313 0.55 

2017 230 372 0.61 

Total 1062 1228 0.53 

. 

Table 3 shows the Degree of Collaboration in Gender Equality output in during the 

period 2013-2017. The overall degree of collaboration range was 0.53. 

Formula:    

DC = Degree of Collaboration, NM= Number of Multiple Authors, NS = Number of Single 

Authors 

Table 4: Distribution of documents 

Sl. 

No. 
Document Type  Records % 

1 Article 1980 89.7 

2 Editorial Material 66 3.0 

3 Book Review 59 2.6 

4 Review 43 1.9 

5 Article; Proceedings Paper 25 1.1 

6 Meeting Abstract 17 0.8 

7 Letter 12 0.5 

8 Correction 6 0.3 

9 News Item 3 0.1 

10 Biographical-Item 1 0.0 

Total 2212 100 

  

 The above table 4 analysis different type of documents identified from Gender Equality 

research. It is a fact that most of the scholarly communication of scientific research is published 

in articles i.e. 1980 (89.7%), followed by Editorial Material with 66 (3.0%), Book Review 

http://127.0.0.1:1925/list/dt-name.html
http://127.0.0.1:1925/dt/5/
http://127.0.0.1:1925/dt/3/
http://127.0.0.1:1925/dt/9/
http://127.0.0.1:1925/dt/1/
http://127.0.0.1:1925/dt/7/
http://127.0.0.1:1925/dt/6/
http://127.0.0.1:1925/dt/4/
http://127.0.0.1:1925/dt/8/
http://127.0.0.1:1925/dt/2/
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59(2.6%), Review with 43(1.9%), Article; Proceedings Paper with 25 (1.1%), Meeting Abstract 

with 17 (0.8%), Letter with 12 (0.5%), Correction with 6(0.3%). The minimum level of 

distribution records with Biographical-Item 1(0.0%). 

Table 5: Authors wise distribution of Records 

Sl. 

No. 
Authors Records  Percent 

1 Rudman LA 9 0.4 

2 Charlesworth S 7 0.3 

3 Duvander AZ 7 0.3 

4 Barker G 6 0.3 

5 Fetterolf JC 6 0.3 

6 Hammarstrom A 6 0.3 

7 Kantola J 6 0.3 

8 Lombardo E 6 0.3 

9 Sawer M 6 0.3 

10 Sczesny S 6 0.3 

 

 

http://127.0.0.1:1925/list/au-name.html
http://127.0.0.1:1925/list/au-pubs.html?rev=1
http://127.0.0.1:1925/au/3288/
http://127.0.0.1:1925/au/682/
http://127.0.0.1:1925/au/1027/
http://127.0.0.1:1925/au/299/
http://127.0.0.1:1925/au/1178/
http://127.0.0.1:1925/au/1507/
http://127.0.0.1:1925/au/1864/
http://127.0.0.1:1925/au/2227/
http://127.0.0.1:1925/au/3383/
http://127.0.0.1:1925/au/3438/
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Figure 1: VOS viewer screen shot of Author wise distribution of Records 

Table 5 and figure 1 indicates the top ten prolific authors appeared in the ‘Keywords’ in 

the field of Gender Equality for five years’ analysis. The highest records of authors contribute 

among the Rudman LA 9(0.4%). The lowest records of authors contribute among the 

Charlesworth S 7(0.3%), Duvander AZ 7(0.3%), Barker G 6(0.3%), Fetterolf JC 6(0.3%), 

Hammarstrom A 6(0.3%), Kantola J 6(0.3%), Lombardo E 6(0.3%) and Sawer M 6(0.3%), 

Sczesny S 6(0.3%).   

Table 6: Language wise distributions of Records 

Sl. 

No. 
Language Records % 

1 English 1981 89.7 

2 Spanish 132 6.0 

3 Portuguese 22 1.0 

4 French 18 0.8 

5 German 16 0.7 

6 Turkish 7 0.3 

7 Croatian 5 0.2 

8 Italian 5 0.2 

9 Russian 4 0.2 

10 Slovak 4 0.2 

  

Table 6 shows the Language wise distribution of research articles. It is found that most of 

the research articles 1981(89.7%) in the field of Gender equality were published in the English 

language. Hence, its articles are reported to be more in the English language. Further, inadequate 

amount of article is also being published in other language like, Spanish 132 (6.0%), Portuguese 

22(1.0%), French 18(0.8%), German16 (0.7%), Turkish 7(0.3%), Croatian 5(0.2%), Italian 

5(0.2%) and Russian 4(0.2%), Slovak 4(0.2%). 

Table 7: Funding Agencies wise distribution of Records 

Sl. 

No. 
Funding Agencies Records 

1 Swedish research council 15 

2 Swiss national science foundation 11 

3 Australian research council 10 

4 Research council of Norway 10 

5 Economic and social research council 9 

http://127.0.0.1:1925/list/la-name.html
http://127.0.0.1:1925/la/3/
http://127.0.0.1:1925/la/18/
http://127.0.0.1:1925/la/13/
http://127.0.0.1:1925/la/5/
http://127.0.0.1:1925/la/7/
http://127.0.0.1:1925/la/19/
http://127.0.0.1:1925/la/2/
http://127.0.0.1:1925/la/9/
http://127.0.0.1:1925/la/14/
http://127.0.0.1:1925/la/16/
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6 National science foundation 9 

7 Academy of Finland 8 

8 European community 7 

9 Nichd nih hhs 7 

10 
Swedish council for working life and social 

research 
7 

  

Table 7 shows the top ten funding agencies who are financially assisting research 

activities in the field of Gender Equality, it is clear from the above table that Swedish research 

council 15 records is emerging as top funding agency in the world in the field of Gender 

Equality, followed by Swiss national science foundation fund for 11 research activities, 

Australian research council and Research Council of Norway 10 in that order. Moreover, 

Economic and social research council and National science foundation 9 research records, 

Academy of Finland 8 records European community 7 records, Nichd nih hhs 7 records, Swedish 

council for working life and social research7 records. It can be accomplished with above study 

that is Swedish research council highly supporting research activities in the field of Gender 

Equality.  

Table 8: Keyword wise distribution of Records 

Sl. 

No. 
Word  Records % 

1 Gender 1110 50.2 

2 Equality 601 27.2 

3 Women 479 21.7 

4 Education 124 5.6 

5 Development 116 5.3 

6 Analysis 110 5.0 

7 Social 109 4.9 

8 Work 106 4.8 

9 Female 96 4.3 

10 Men 92 4.2 

 

http://127.0.0.1:1925/list/wd-name.html
http://127.0.0.1:1925/wd/1676/
http://127.0.0.1:1925/wd/1353/
http://127.0.0.1:1925/wd/4429/
http://127.0.0.1:1925/wd/1241/
http://127.0.0.1:1925/wd/1073/
http://127.0.0.1:1925/wd/181/
http://127.0.0.1:1925/wd/3763/
http://127.0.0.1:1925/wd/4433/
http://127.0.0.1:1925/wd/1524/
http://127.0.0.1:1925/wd/2514/
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Figure 2: VOS viewer screen shot of Keyword wise distribution 

 Table 8 and figure 2 shows mainly considers for publications from the above top ten 

analysis articles in the keywords. The frequency of occurrence of words among the publications 

exposed that the word ‘Gender’ is highest with 1110 (50.2%). This is followed by the word 

‘Equality’ which occurred in 601 (27.2%) publications. The word ‘Women’ which occurred in 

479 (21.7%) publications, and followed by the word ‘Education’ with 124 (5.6%) ‘Development’ 

with 116 (5.3%) followed by ‘Analysis’110 (5.0%) and ‘Social’ with 109 (4.9%) followed by 

‘Men’ keywords with 92 (4.2%). 

10. Major findings 

 27.5% of records was published in the year 2017 

 46.37% of articles was published by single authors 

 89.7% of scientific research articles is published 

 1981 number of the research articles published in the English language. 

 15 records found that Swedish research council financially assisting for Gender Equality 

research activities 

 50.2% words among the publications exposed the word ‘Gender’ 
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11. Conclusion 

Though India is developing and prospering in many ways, still it is a place where male-

domination are very common with all of the new technology and developments. Indian women 

have been given many rights by Law, but unfortunately most of them are not enforced very 

strongly. There are several women who gradually exceeded the standards are they are supposed 

to follow. To achieve the establishment of the new age of equality around the globe, each one of 

us must support in encouraging the cause of women, immaterial of gender, age, or ethnic 

background. Fundamentally, there are few ways to encourage gender equality. Gender 

mainstreaming goals to attain equality in all activities of an organization such as policy making, 

decision power, structure and cultural aspects. Activities exactly aimed at refining the position, 

engagement and participation of women which are necessary to be empowered. To achieve 

sustainable social development which is well-balanced, both gender should be given equal rights, 

opportunities and responsibilities. A combination of these two strategies is the most effective. 

There are many hindrances like women may feel not protected, they may have other 

responsibilities and limited time which perhaps subject to standards in relation to gender and 

sexuality.  
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